FACULTY POSITIONS IN ENERGY BUSINESS -

The Collins College of Business at The University of Tulsa invites qualified individuals UIIIIR/ERE IS[TY
to apply for the following faculty positions in its expanding energy business

programs: ofTULSA '

Genave King Rogers Professor of Business and Energy Law

The ideal candidate will have significant legal experience in the energy industry and a passion for teaching and applied research in
energy law and related areas. The successful applicant will teach business law and energy law courses at both the undergraduate
and graduate levels, coordinate the teaching of practicing attorneys who are adjunct professors of business law, and coordinate the
Business Law Specialization. Qualified applicants must have an earned Juris Doctorate degree, significant experience in practicing
and/or teaching energy law, and a commitment to applied, peer-reviewed research. Additional academic training in business,
economics, or engineering is a plus.

Bovaird Professor of Energy Business

The ideal candidate will have significant experience in leading and managing energy organizations, along with a passion for teaching
and conducting applied research in one or more of the following areas: energy policy, energy economics, energy operations, energy
management, and international energy transactions and partnerships. Candidates from various sectors of the energy industry will be
considered. The successful applicant will be expected to primarily teach at the graduate level and to pursue an active program of
research in her/his area of specialization leading to peer-reviewed publications. An earned doctoral degree is required, and an
established record of teaching, research, and service is preferred. Opportunities exist to collaborate with the National Energy Policy
Institute which is housed within the College.

Assistant or Associate Professor of Management

The ideal candidate will have a Ph.D. in management or a closely related field from a program accredited by AACSB International,
and a passion for teaching and conducting research in management disciplines. The successful candidate will be expected to teach
undergraduate and graduate courses in traditional management disciplines such as organizational behavior, human resource
management, and strategic management, and to engage in an active research program leading to peer-reviewed publications. A
previous record of teaching experience and research activity is preferred. In addition, the successful candidate will be expected to
teach at least one course specifically focused on energy business management.

Other Information

The Collins College of Business is nationally ranked and fully accredited by AACSB International. The College offers both traditional
and online courses, and all applicants will be expected to provide online offerings using the latest technology for online course
delivery. Applicants are also expected to exhibit excellent communication skills, demonstrate a student-focused orientation, and to
actively engage in service activities. August 15, 2013 is the anticipated start date, but an earlier start date may be possible.

How to Apply
Candidates should submit an application package that includes: (1) a letter of interest (including a statement that specifically

indicates the position of interest), (2) statements of teaching and research interests, (3) a curriculum vitae, and (4) the names and
contact information for three references. Please mail the application package to:

Ms. Karen Santee The University of Tulsa is an

Collins College of Business affirmative action/equal

The University of Tulsa opportunity employer and

800 S. Tucker Dr., HELM 308 strongly encourages

Tulsa, OK 74104-9700 applications from candidates

who will enhance the diversity

. — . . . . . . , ) of its faculty.

Review of applications will begin immediately and will continue until the positions are filled.




